
Report of Workshop organized by ICC for Gender Sensitization for Teaching &                

Non-teaching Staff held on March 5, 2020 (Male staff members) 

The Internal Complaints Committee organized a workshop for its male teaching and non-teaching staff 

on 5 March, 2020 as a part of its larger attempt to create a gender sensitive space. Mr. M.G. Abhyankar, 

who has a degree in law from University of Delhi and a PG diploma in labour law from Indian Law 

Institute, was invited to speak on the topic of the importance of gender sensitization in workplace and 

help the employees understand their role and responsibility in building an inclusive institution, 

especially with respect to female students and colleagues. The speaker referred to the patriarchal nature 

of our society which has shaped popular perceptions of the abilities of men and women and of gender 

appropriate behaviour, mostly to women’s disadvantage. Our everyday interactions with members of 

the other sex often reflect this biased mindset and a recognition of the same holds the key to change. 

Mr. Abhyankar went on to give a broad definition of what constitutes sexual harassment as very often 

what is seen as harmless may violate the dignity of the other person. Through examples from our daily 

life, the speaker drew attention to how one's language, gestures etc. can offend others' sensibilities and 

emphasized the need to monitor the same. Mr. Abhyankar informed the participants about the rules and 

regulations in place to check sexual harassment at workplace. These guidelines were first issued in 1997 

by the Supreme Court of India and were known as Vishakha guidelines. The speaker discussed the 

various provisions of these guidelines in detail, focusing on the role of the employer in creating a safe 

working environment. For this purpose, all institutions are required to set up a complaint redressal 

committee and spread awareness about the existence of the same as well as gender issues in general. 

The speaker also mentioned that these guidelines were later replaced by the Sexual Harassment of 

Women at the Workplace Act, 2013. The session saw a positive response from the audience who freely 

expressed their anxieties, doubts and queries. Some of them were of the opinion that the notion of 

harassment should also address the valid concerns of boys and men too. 

 

 


